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Capstone courses are compulsory units usually offered in the last year, and 
often in the last semester, of a degree program. Ideally, they incorporate, 
consolidate and apply previously acquired knowledge, skills and experiential 
learning, rather than providing new information and skills. This presentation 
reports on findings of an Australian Teaching and Learning Council (ALTC) 
Projecti that explores the teaching of capstone courses in university Business 
Schools. In particular, it analyses comprehensive data collected via a national 
audit of all business capstone courses conducted in 2010-2011, based on 
information on university websites. Using this data, we reconsider the 
capstone ‘model’, classifying capstones in a way that goes beyond simple 
typologies in the literature, and reviewing approaches to teaching them. 
Although there is a common understanding amongst lecturers about the aims 
of capstone courses and the need to make students ‘workplace ready’, this 
presentation will provide more detailed analysis demonstrating the diversity of 
actual practices with respect to assessment, format and new content. These 
are important concerns related to student success in the workplace.  
Our audit demonstrates that in practice lecturers choose from a suite of 
options regarding content and approach. Our presentation suggests ways of 
improving the effectiveness of capstones. 
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